
FACULTY SEARCH  
ANNOUNCEMENT

DESCRIPTION

Situated on the unceded, ancestral and traditional territory of the G[އGԥZݦDEã�(Duwamish people) and the Coast Salish peoples, the 
College of Education at THE UNIVERSITY OF WASHINGTON, SEATTLE, invites applications for a nine-month, full-time tenure-track 
Assistant Professor position in the area of Literacy in Bilingual/Multilingual Elementary School Settings. This position will engage in 
teaching and research focused on literacy in bilingual/multilingual settings and motivated by goals of racial, decolonial, and linguistic 
justice in the elementary classroom and beyond. This position is expected to commence September 16, 2021 or as negotiated with the 
successful candidate. 

We are searching for a scholar with a deep and expansive understanding of scholarship and practice in K-8 bilingual/multilingual 
literacy which would not be limited to but include reading and writing instruction. Strong candidates will have a commitment to teacher 
education and teacher development, experience working with teachers and bilingual/multilingual students, and knowledge of one 
or more languages other than Dominant English (e.g. Spanish, Black English, Lushootseed, American Sign Language). The successful 
candidate should be prepared to have a productive research agenda, seek external research funding, and contribute to the national and 
local discourse and scholarship around K-8 literacy instruction in bilingual/multilingual settings. Our new colleague will teach methods 
courses regularly in one or more of the elementary teacher education and endorsement programs; collaborate with colleagues across 
the college in ongoing professional teaching and learning in literacy; participate in undergraduate, masters, and doctoral programs; 
advise and mentor graduate students; and participate in service and outreach activities, including building partnerships with K-12 
schools and communities.  

We are a College that takes teacher education and the preparation of racially, anti-colonial, and linguistically just teachers as central to 
our mission, as well as awareness of the indigenous lands on which we live and work. The successful candidate will join with TLC faculty 
in the program of Language, Literacy, and Culture as well as other faculty in the college who share a strong commitment to justice in 
education and society and building partnerships with Black, Latinx, Indigenous and other BIPOC communities in addressing issues of 
linguicism, anti-Black racism, anti-Indigeneity and ableism. 

A successful candidate could bring a variety of methodological perspectives and scholarly interests including but not limited to: critical 
literacies, digital literacies, New Literacy Studies, bi/multiliteracies, translanguaging, critical language awareness, discourse analysis, 
academic literacies, Indigenous storytelling methodologies, literacy in dual language or multilingual instruction.
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THE UNIVERSITY OF WASHINGTON AND THE COLLEGE OF EDUCATION

As the nation’s No. 6-ranked public school of education, the UW College of Education strives to transform inequitable systems of 
education to create just, sustainable and culturally-thriving democracies engaging in dynamic, collaborative partnerships, practices, 
and research. The members of the College maintain a set of active partnerships with more than 300 educational institutions in the 
region, state, and nation—schools, school districts, community-based organizations, informal educational institutions, and professional 
organizations. We invest in recruiting colleagues who demonstrate experience with, knowledge of, and a commitment to working with 
culturally thriving communities to address pressing educational challenges and foster a more just and caring society. University of 
Washington faculty engage in teaching, research and service. 

To learn more about the University of Washington (www.washington.edu) and the College of Education (education.washington.edu), our 
mission and goals, research and outreach activities, faculty, and academic programs, please visit us on the web.

QUALIFICATIONS 

$OO�FDQGLGDWHV�PXVW�KDYH�����DQ�HDUQHG�GRFWRUDWH�RU�IRUHLJQ�HTXLYDOHQW�LQ�D�UHOHYDQW�ȴHOG�RU�GLVFLSOLQH�VXFK�DV�(GXFDWLRQ�E\�WKH�VWDUW�GDWH�
of this appointment, with expertise in literacy instruction in bilingual/multilingual settings; (2) teaching experience in relevant settings; 
(3) previous higher education teaching and/or research experience; and (4) a record of scholarly publications and successful external 
funding, or potential for each.

APPLICATION INSTRUCTIONS: 

3OHDVH�LQFOXGH�����$�GHWDLOHG�OHWWHU�GHVFULELQJ�TXDOLȴFDWLRQV�IRU�WKH�SRVLWLRQ��LQFOXGLQJ�DFDGHPLF�SUHSDUDWLRQ��H[SHULHQFH��UHVHDUFK�
agenda, and evidence of experience in bilingual/multilingual settings. Please explicitly address how you see your past, present and near-
IXWXUH�UHVHDUFK��WHDFKLQJ�DQG�VHUYLFH�DGGUHVVLQJ�VSHFLȴF�HOHPHQWV�RI�WKLV�MRE�GHVFULSWLRQ��LQFOXGLQJ�LWV�HPSKDVLV�RQ�OLQJXLVWLF��GHFRORQLDO�
and racial justice in teacher education (2) A one page statement describing experiences with and commitment to justice in research, 
teaching, service, and/or outreach (3) Curriculum vitae; (4) Names and contact information for three references (please do not send 
UHFRPPHQGDWLRQ�OHWWHUV�DW�WKLV�WLPH��7KH�&ROOHJH�RI�(GXFDWLRQ�ZLOO�UHTXHVW�OHWWHUV�IRU�DOO�VHPL�ȴQDOLVWV��������7ZR�H[DPSOHV�RI�VFKRODUO\�
ZULWLQJ��SUHIHUDEO\�RQHV�WKDW�DUH�UHȵHFWLYH�RI�WKH�MRE�GHVFULSWLRQ�DQG�����DQ�HPDLO�DGGUHVV�IRU�IXUWKHU�FRPPXQLFDWLRQV��

Send queries about the position to Search Chair Dr. Manka Varghese, mankav@uw.edu

Please submit applications electronically to Interfolio at http://apply.interfolio.com/79364 . The committee will begin reviewing 
DSSOLFDWLRQV�RQ�1RYHPEHU����������7KH�SRVLWLRQ�ZLOO�UHPDLQ�RSHQ�XQWLO�ȴOOHG��$SSRLQWPHQW�WR�FRPPHQFH�6HSWHPEHU����������

Search members include: Teddi Beam-Conroy, beamt@uw.edu; Emma Elliott-Groves, emmae@uw.edu; Dixie Massey, ddmassey@
uw.edu; Deborah McCutchen, mccutch@uw.edu; Carly Roberts, carober1@uw.edu; and Rachel Snyder, snyder6@uw.edu.

EQUAL EMPLOYMENT OPPORTUNITY STATEMENT

8QLYHUVLW\�RI�:DVKLQJWRQ�LV�DQ�DɝUPDWLYH�DFWLRQ�DQG�HTXDO�RSSRUWXQLW\�HPSOR\HU��$OO�TXDOLȴHG�DSSOLFDQWV�ZLOO�UHFHLYH�FRQVLGHUDWLRQ�IRU�
employment without regard to race, color, creed, religion, national origin, sex, sexual orientation, marital status, pregnancy, genetic 
information, gender identity or expression, age, disability, or protected veteran status.

COMMITMENT TO DIVERSITY

7KH�8QLYHUVLW\�RI�:DVKLQJWRQ�LV�FRPPLWWHG�WR�EXLOGLQJ�GLYHUVLW\�DPRQJ�LWV�IDFXOW\��OLEUDULDQ��VWD��DQG�VWXGHQW�FRPPXQLWLHV��DQG�
articulates that commitment in the UW Diversity Blueprint (http://www.washington.edu/diversity/diversity-blueprint/). Additionally, the 
8QLYHUVLW\ȇV�)DFXOW\�&RGH�UHFRJQL]HV�IDFXOW\�HRUWV�LQ�UHVHDUFK��WHDFKLQJ�DQG�RU�VHUYLFH�WKDW�DGGUHVV�GLYHUVLW\�DQG�HTXDO�RSSRUWXQLW\�DV�
LPSRUWDQW�FRQWULEXWLRQV�WR�D�IDFXOW\�PHPEHUȇV�DFDGHPLF�SURȴOH�DQG�UHVSRQVLELOLWLHV��KWWSV���ZZZ�ZDVKLQJWRQ�HGX�DGPLQ�UXOHV�SROLFLHV�
FCG/FCCH24.html#2432).lor, creed, religion, national origin, sex, sexual orientation, marital status, pregnancy


