Jan 4 edit


Women and Language 

Women and Language is seeking an editor, term beginning January 2010.  The Executive Committee of the Organization for the Study of Communication, Language and Gender (OSCLG) selects the editor.  Editorial terms are for four years, renewable.

Women and Language Publication Mission

Women and Language, an international, interdisciplinary research periodical, has the mission of providing a feminist forum for those interested in communication, language and gender.  W&L seeks to stimulate dialogue and inquiry centering on questions of how gender is constructed and how the processes of difference, dichotomy and hierarchy are involved in such gender constructions.  It aims to uncover the interconnections among sex, gender, race, class, and heterosexual hegemony, examining the role of symbolic communication, verbal and nonverbal, in those processes and connections, attending especially to the impacts of masculinist paradigms in communication.

Women and Language publishes peer-reviewed research and theoretical articles from all disciplines with interests in women and language.  Also included are essays; personal narratives; poetry; news about scholarly publications, work in progress, bibliographical material, conferences, relevant magazine and newspaper articles; and correspondence from around the world.

Women and Language is affiliated with the Organization for the Study of Communication, Language and Gender with which it shares many aims.  OSCLG grew from a series of interdisciplinary conferences that began at Bowling Green State University in 1978.  Since then, it has provided a forum for professional discussion, presentation of research and demonstration of creative projects in the areas of communication, language and gender; it promotes recognition of those doing work in this area.  OSCLG encourages interaction across a wide spectrum of disciplines to foster more insightful discussion of the issues of language, gender and communication.  It seeks to include voices of teachers, consultants and practitioners as well as scholars; it works to support and develop student scholarship.  Individual members of OSCLG receive a reduced rate for subscribing to Women and Language; both institutional and individual subscribers to Women and Language have the option of not joining OSCLG.

Editorial Responsibilities

The editor has final responsibility for all material that appears in the publication.  S/he will appoint an editorial board, consisting of scholars from across the spectrum of disciplines with interests in women and language, who will participate in the review process of selecting papers for publication.  The editor will also select associate or assistant editorial staff.  The editorial team is responsible for receiving and acknowledging receipt of manuscripts; sending manuscripts for review; tracking and filing reviewer responses; communicating with authors as papers move through the review and publication process; arranging for page composition, proof reading, copyright releases and other necessary correspondence.  The editor also is primarily responsible for selecting a printer and mailer; for annual preparation of a budget for the publication and its submission to the OSCLG Executive Committee for approval.  The editor has overall responsibility for a marketing plan for the publication. 

Process for Selection
Applications for editorial appointment are sought beginning immediately and must be received by August 1, 2008, mailed to OSCLG President Laura Ellingson at Department of Communication, Santa Clara University, 500 El Camino Real, Santa Clara CA 95053.  Applicants should submit a vita; a letter of application describing their editorial and organizational experience; their ideas for implementing the publication mission and for improving the publication and its marketing; and a letter from their college or university detailing what institutional support the editor will receive.  

Interviews will be scheduled at the OSCLG annual meeting in October 2008, which will be held in Nashville, Tennessee.  During 2009, transition arrangements will be made and the new editor will begin accepting manuscripts in preparation for her/his first issue of Spring 2010.

Interested persons may raise questions with current editor, Anita Taylor, at ataylor@gmu.edu or with Laura Ellingson at lellingson@scu.edu.  A summary of financial history of the publication is available to applicants.

Issues in Editor Choice
An editor should be a published scholar with experience in editorial work.  Some institutional support is essential.  Experience in OSCLG is desirable as is professional and/or administrative duties.  As the possibility of electronic publication will be considered, such experience might be a valuable asset.  To function effectively, an editor should have a course release time or equivalent support from their institution.  Women and Language annual income supports printing and mailing the publication, as well as some clerical assistance for accounting and page composition.  An editor’s institution provides clerical and mailing support for matters related to preparing the publication.

