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Despite all changes that occurred on the role and position of women in  Brazil, we continue to hold beliefs based on the premise that the mother-child unity is basic and psychologically most suited both for the healthy development of the child and the fulfillment of the mother, something which might conflict with women’s effective investment in career development.  This paper presents part of the results of a study we have conducted with 12  women in leadership positions of big organizations located in the city of Rio de Janeiro, aged 25 to 45, so as to better understand how they perceive work, career development, marriage and motherhood, and on how they try to conciliate professional and family life.  We used opened interviews and the resulting texts were submitted to a discourse analysis.  In this work we focus on how they perceive marriage and motherhood, and on the strategies employed to conciliate professional and family life.  Our results point to the fact that, despite the importance attributed to career development, motherhood continues to be seen as an essential part of their lives, and mothers are still perceived as the main responsible for the rise, care and well-being of children.  Besides, conciliating professional and family life was seen as not only possible, but also desirable, although the ways of doing so varied.  Conciliating – with the high level of excellence they expect from themselves – family duties and a good performance at work – which, in their case, also implies constant professional updating and perfecting –, however, caused them physical and mental fatigue, guilt and internal conflicts, which they believe can be compensated by the many satisfactions they can get from their hard way into the public and private spheres of action.      

