
UNIVERSITY OF CALIFORNIA, SANTA CRUZ 
 

QUANTITATIVE PSYCHOLOGY 
Professor 

 
The Department of Psychology at the University of California, Santa Cruz invites applications for a 
tenured Professor in quantitative psychology. The position requires expertise in cutting edge quantitative 
methods and complex statistical modeling, and in teaching statistics at the graduate and undergraduate 
levels. Because the position also entails developing and directing the newly formed Center for Statistical 
Analysis in the Social Sciences (CSASS), we seek candidates with administrative experience and facility 
with acquiring extramural funding. The role of this new center is to stimulate and support research within 
and across social science disciplines (including collaborative research and research designed to inform 
public policy) and to facilitate expanded and enhanced instruction in quantitative and statistical topics.  
The position involves overseeing and teaching an enriched range of quantitative courses as well as 
providing leadership to build the center. We seek a colleague who is expert at statistics and quantitative 
methodology but also understands the value of qualitative methods. We are especially interested in 
candidates who can contribute to the diversity and excellence of our academic community through their 
research, teaching, and service. 
 
RANK:  Full Professor (tenured) 
 
SALARY:  Commensurate with qualifications and experience 
 
MINIMUM QUALIFICATIONS: Applicants must have a Ph.D. in Psychology or related field 
completed by June 30, 2012. The successful candidate must be able to demonstrate excellence in research 
and teaching. 
 
POSITION AVAILABLE: July 1, 2012, with academic year commencing Fall 2012. Position is 
contingent upon final budgetary approval. 
 
TO APPLY: Applicants should submit a letter of application describing their research and teaching 
interests, a curriculum vitae, reprints and preprints, and names and contact information for three 
references, sent directly by the deadline to the address below. Applicants are encouraged to submit a 
statement addressing their contributions to diversity through their research, teaching and/or service.  
 

Send all materials to: 
Psychology Department  
Faculty Search Committee Position #847 
University of California 
1156 High Street    Please refer to Position #847-12 in all correspondence 
Santa Cruz, CA  95064 
 
Questions (not applications) may be directed to Eileen Zurbriggen at zurbrigg@ucsc.edu 
 
CLOSING DATE: The position will remain open until filled, but in order to be considered at the initial 
screening the complete application (including all supporting documents) must be received by the 
department by October 24, 2011. 
 
 

Information about the UCSC Psychology Department is available at: http://psych.ucsc.edu. 
 
 
 

UC Santa Cruz faculty make significant contributions to the body of research that has earned the University of California the 
ranking as the foremost public higher education institution in the world.  In the process, our faculty demonstrate that cutting-

edge research, excellent teaching and outstanding service are mutually supportive. 
 

The University of California, Santa Cruz is an Affirmative Action/Equal Employment Opportunity Employer, committed to 
excellence through diversity. We strive to establish a climate that welcomes, celebrates, and promotes respect for the 

contributions of all students and employees. 
 
 
Inquiries regarding the University’s equal employment opportunity policies may be directed to: Office of Diversity, Equity, and Inclusion at the University of 
California, Santa Cruz, CA  95064; (831) 459-3676. Under Federal law, the University of California may employ only individuals who are legally able to work in 
the United States as established by providing documents as specified in the Immigration Reform and Control Act of 1986. Certain UCSC positions funded by 
federal contracts or sub-contracts require the selected candidate to pass an E-Verify check. More information is available here or from the Academic Personnel 
Office at (831) 459-5579. 
 
If you need assistance due to a disability please contact the Academic Personnel Office at 499 Clark Kerr Hall (831) 459-5579. This position description is 
available in alternate formats, which may be requested from Academic Personnel at (831) 459-5579. 
 
 
 
 

VISIT THE APO WEB SITE http://apo.ucsc.edu 
6/29/11 
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