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_________________________________________________________________________
DEPARTMENT OF EXPERIMENTAL PSYCHOLOGY

Job description and selection criteria 

	Job title
	Research Associate

	Division
	Medical Sciences

	Department 
	Experimental Psychology

	Location
	Tinbergen Building, 9 South Parks Road

	Grade and salary
	Grade 7 point 1 : £29,541 per annum

	Hours
	Full time 

	Contract type
	12 Months Fixed-term 

	Reporting to


	Professor Kate Nation, Dr. Victoria Murphy and Professor Stephen Pulman

	Vacancy reference
	109664 

	Additional information
	Funded by the John Fell Fund
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Committed to equality and valuing Science, Engineering and Technology (SET)
	The University of Oxford is a member of the Athena SWAN Charter and holds an institutional Bronze Athena SWAN award. 

The Department of Experimental Psychology holds a departmental [Bronze] Athena award in recognition of its efforts to introduce organisational and cultural practices that promote gender equality in SET and create a better working environment for both men and women.




Introduction

The University 

The University of Oxford is a complex and stimulating organisation, which enjoys an international reputation as a world-class centre of excellence in research and teaching. It employs over 10,000 staff and has a student population of over 22,000. 

Most staff are directly appointed and managed by one of the University’s 130 departments or other units within a highly devolved operational structure - this includes over 6,500 ‘academic-related’ staff (postgraduate research, computing, senior library, and administrative staff) and over 2,700 ‘support’ staff (including clerical, library, technical, and manual staff). There are also over 1,600 academic staff (professors, readers, lecturers), whose appointments are in the main overseen by a combination of broader divisional and local faculty board/departmental structures. Academics are generally all also employed by one of the 38 constituent colleges of the University as well as by the central University itself. 

Our annual income in 2011/12 was £1,016.1m. Oxford is one of Europe's most innovative and entrepreneurial universities: income from external research contracts exceeds £409m p.a., and more than 80 spin-off companies have been created.

For more information please visit www.ox.ac.uk/staff/about_the_university.html
Medical Sciences Division

The Medical Sciences Division is an internationally recognized centre of excellence for biomedical and clinical research and teaching. We are the largest academic division in the University of Oxford.

World-leading programmes, housed in state-of-the-art facilities, cover the full range of scientific endeavour from the molecule to the population. With our NHS partners we also foster the highest possible standards in patient care.

For more information please visit: www.medsci.ox.ac.uk 

Department of Experimental Psychology

Experimental Psychology at Oxford is widely regarded as the leading psychology department in the UK, and a major international centre for research in psychology and cognitive neuroscience, with over 120 postgraduate and postdoctoral research and academic staff. In the 2008 Research Assessment Exercise 80% of the research was classified as internationally excellent or above, with 35% ranked as ‘world leading’. Departmental turnover for 2012/13 was over £11.25 million.

Research in the Department is organised into 4 research groupings roughly equal in size: Behavioural Neuroscience, Cognitive Neuroscience, Developmental Psychology and Social Psychology & Psychological Disorders. The Department has consistently received the highest possible ratings in the British Funding Councils’ Research Assessment Exercise recognising research of leading, international standing. 

The Department has a state-of-the-art Developmental Science research centre, created in 2010 and facilities for EEG, TMS, and tDCS, along with multiple laboratories with eye movement recording equipment. In 2011 and 2012 two new clinical research centres were created – the Oxford Centre for Anxiety Disorders and Trauma (OXCADAT) and the Oxford Cognitive Neuropsychology Centre (CNC) – which provide facilities for the treatment, as well as the assessment, of patients within Experimental Psychology. The new centres form part of a new NIHR Clinical Research Facility in Oxford Cognitive Health. 

The Department has close links with Psychiatry and Clinical Neurosciences and we make heavy use of the FMRIB brain imaging centre at the John Radcliffe Hospital (3 and 7T MRI) and the Oxford Centre for Human Brain Activity (OHBA) at the Warneford Hospital (MEG). A new Biomedical Services Building (BSB) also provides state-of-the-art facilities for animal research.  

There are excellent links to a wide variety of special populations including a panel of older participants (ageing research), mothers and babies (BabyLab), schools (developmental research), acquired and developmental neuropsychological patients, patients with psychological problems. There is an exceptionally rich intellectual environment offering many opportunities for interaction within and outside the Department itself.  

At the undergraduate level, the Department is the focus for lectures, classes, practicals and project work. It is a centre used by the undergraduates from all colleges for the Experimental Psychology (EP), Psychology and Philosophy (PP), Psychology and Linguistics (PL) and Biomedical Science (BMS) courses. The Department provides lecture rooms, IT facilities and laboratories for experimental and project work. 

For more information please visit: http://www.psy.ox.ac.uk/.  This post is also associated with the Department of Education (http://www.education.ox.ac.uk) and the Department of Computer Science (http://www.cs.ox.ac.uk).

Job description

Overview of the role

Applications are invited for the post of Research Assistant in the Department of Experimental Psychology, in collaboration with the Department of Education and the Department of Computer Science. The appointee will have expertise in computational linguistics and will work on a research programme entitled “Using the Oxford Children’s Corpus to explore children's literacy development: an inter-disciplinary approach”.  It is hoped that the appointee will be able to take up the post in early January 2014, or as soon as possible thereafter.  The post is full-time and is for 12 months.  Interviews are scheduled for 21st October 2013.

It is expected that the appointee will have an undergraduate qualification in a relevant subject (e.g., Psychology, Computer Science, Linguistics) and a post-graduate qualification to at least Masters-level in a relevant topic.  They will have expertise in analysing large corpora to explore linguistic phenomena.  

The appointee is expected to take the lead in delivering the programme of research, working with the Principal Investigators: Professor Kate Nation (Department of Experimental Psychology), Dr. Victoria Murphy (Department of Education) and Professor Stephen Pulman (Department of Computer Science). The Oxford Children’s Corpus is a large, representative corpus of children’s written language, comprising many millions of words, sampled from material written for children (including fiction, curriculum material, websites, magazines) and by children themselves.  It is has been developed by Oxford University Press. This project will use the corpus to examine a variety of lexical phenomena including (a) the identification of features of children’s reading experience that might relate to reading development, in particular, contextual diversity and semantic similarity and (b) the examination of collocation patterns in children’s own writing. 

Further information about the Principal Investigators can be found at their websites: 

Nation:  http://lcd.psy.ox.ac.uk/
Murphy: http://www.education.ox.ac.uk/real/
Pulman: http://www.cs.ox.ac.uk/people/stephen.pulman/
Responsibilities/duties 

1. Work collaboratively with the Principal Investigators, their research groups and with Oxford University Press.

2. Devise methods for analysing the corpus so as to address research questions.

3. Analyse data and prepare reports detailing findings.

4. Assist with the general administration of the project.

5. Contribute to and assist with organising a seminar series associated with the project.

6. A willingness to collect and analyse behavioural data to complement corpus data.

Selection criteria 
Essential

1. An undergraduate qualification (2.1 or above, or equivalent) in a relevant subject such as Psychology, Computer Science, Linguistics.


2. A postgraduate qualification to at least Masters level in a relevant subject.

3. An understanding of computational linguistics, machine learning techniques and corpus analysis.

4. Experience in using corpus tools such as the IMS corpus workbench.

5. Experience with one or more scripting languages (e.g. Perl, Python), preferably in a Linux environment.

6. An understanding of experimental design and statistics.

7. An interest in understanding lexical processing, language development and related theoretical topics.

8. A publication and dissemination record commensurate with stage of career.

Desirable

1. A PhD in a relevant subject.

2. Expertise in psycholinguistics, especially with respect to written language and its development.

Working at the University of Oxford

For further information about working at Oxford, please see: 

www.ox.ac.uk/about_the_university/jobs/research/
How to apply

If you consider that you meet the selection criteria, click on the Apply Now button on the ‘Job Details’ page and follow the on-screen instructions to register as a user. You will then be required to complete a number of screens with your application details, relating to your skills and experience. When prompted, please provide details of two referees and indicate whether we can contact them at this stage. You will also be required to upload a CV and supporting statement which explains how you meet the selection criteria for the post. The supporting statement should explain your relevant experience which may have been gained in employment, education, or you may have taken time away from these activities in order to raise a family, care for a dependant, or travel for example.  Your application will be judged solely on the basis of how you demonstrate that that you meet the selection criteria outlined above and we are happy to consider evidence of transferable skills or experience which you may have gained outside the context of paid employment or education.

Please save all uploaded documents to show your name and the document type.  

All applications must be received by midday on the closing date stated in the online advertisement.

Information for Priority Candidates

A priority candidate is a University employee who is seeking redeployment owing to the fact that he or she has been advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority candidates are issued with a redeployment letter by their employing departments and this letter must be attached to any application they submit. 

The priority application date for this post is 11 September 2013.
Full details of the priority application process are available at: 

www.admin.ox.ac.uk/personnel/end/red/redproc/prioritycandidate 

Should you experience any difficulties using the online application system, please email recruitment.support@admin.ox.ac.uk


To return to the online application at any stage, please click on the following link www.recruit.ox.ac.uk
Please note that you will be notified of the progress of your application by automatic e-mails from our e-recruitment system. Please check your spam/junk mail regularly to ensure that you receive all e-mails.
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